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6. Three Degrees of Connection

Overview
PURPOSE

To introduce new employees to one another and have them find
common interests and conpections.

SUMMARY

Participants are divided into groups of three and given five minutes by
finel as many ways as possible it which they are all theee connected, For
example, "We have 2 Spanish connection in that Pal stadied in Spain,
William's sister lives in Spain, and | went on holiday to Spain last
summen” They make a fist of their conmections and share the list with
the whole group. The three participants with the most connections win
aprize.

MATERIALS
Pereils and paper; prives,

TIME
15-20 minutes,

GROUP S1ZE
6-24.

Before the game

Set the pencils, paper, and prizes where youi can reach them easily,
Becide on a place in the room where participants can stand in groups
of three and do this activity,

Opening lines

Smtimes whet g wre new af work, # seems as fyom e titally wnconnected
for thee prople seotenst yew, bad i doesn't hake boseg 0 fivodk incterests Hoat your e
i commion with offers, We e going b play w game wewe in which you will find
thizigs Hlat yrow have i costann twith sack ol

2 Susan Ebflamy. Dyvomic dedection, Sower Publishing Uimited, 2003 54
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6. Three Degrees of Connection ‘Warm-Ups and Ico Breakers

How to play the game

1. Divide pasticipants into gronps of three. If necessary, have one group
wof four, or joln with bvo participants younself to form a group of thee.

2. Give each group a pencil and paper and have them choose
somenswe B be the note-taker for their group.

4 Give the groups five minutes fo find as many ways as possible in
which they are all three connected, e, ‘We have a Birmingham
ronnection in that Lucy has a sister in Biemingham, Willlam visiled
Birmingham last summer, and [ went o o wedding in Birmingham
five years ago.”

& Whantime & up, have the note-taker from each group read out the
ways in which that group i connected,

5. Give a prize to the group with the most conneetions.

Guidelines for playing

s {f people have teouble finding connections, challenge them to look
for urnsaal conmections like Favourite colous, filims they all like,
children who support a particular football team, favourite ice
creams, television shows, ur whatever you choose!

Debriefing
QUESTIONS FOR THE DEBRIEF
1. What happened? Was it easy or dificult to find connections?
2, How does this apply 1o belng the new person at work?
POINTS TO BRING FORTH 1N THE DEBRIEF
*  You can't judge by appearances,
+ You have a fot more in common with each other then you might
think at first.
* You have to talk to people to find out what you have In common.
Variations
»  Ask participants to find three job.related connections.
» Usea larger group of participants, say five or six, and see if they can
find three connections.
+ For an electronic version of this game, ¢-mail participants assigning
them inte grotips of three and ask them to connect electronically.
Give a deadline and award a prize to the group with the most
connections submitted by that deadline. A perdod of four to six
hours will probably work best undess you have participants from
different parts of the world in which tivelve or twenty-four hours
may be better. Post group conntections on your induction website or
gl them to all paticipants,
o 2 Susan EbShassy. Dyvawsic fusfuction, Gower Pabliching Liraited, 2008
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