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21. The Best of Everything

Overview

B

PURPOSE

T introduce induy
gather informatio

in the area.

SUMMARY

clees o other employees in fhe waorkplace and to
n about where to find the best products and services

Participants gvonaninfoonation hugin theirneve workplace and gather
apinions from other employees segarding where to find the hest tea,
coffee, breakiast fond, vending machines, sandwich shops, fndian yes.
tattrant, phace o get sorme peace and quiet, conference Toom, and so on,

MATERIALS

Lists of items to getinformation about; prizes,

TIME
45 mbnwtes,

GROUF $I2F

Any size.

efore the game

Puttogether a handout entitled “The Best of Everything’, Along the left.
hand side fist such jtems as tew, volfve, broakfast foods, vending
sachines, sandwich shop, fish and chips, nearby pub, Chinese take.
away, Indian restaurant, place to gut peace and quiel, conference Toom,

and any other ite
workplace, Leave
inductees 10 add

handout and have it nearby for this activity,

Opening lines

* % Susan E-shamy,

Des anyone know o
lbonrhoad
places, dovsn't it Wy

1 this pei

of Everyiting’,

s you feed are appropriate or pertinent & your
enotgh room at the bottom of the handout for
@ few items of their own, Make enolgh copies of the

oot Lndinst eestarorant nearly? How ationt good place

o gl fish nnd chips? I nlioags tokes fime 1o find Hag best
i, s next activity niity Jielp speed tp finding “The Best

Dhyunic tasteetions, Gowar Publishing Limited, 2003 1i5

n
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21, The Best of Bvervthing Garmes on Getting to Know the Work Bevironment

How to play the game

1. Give each participant a copy of the handost and explain that these
are items that new employees often like to find ut about. Soficit
additional items from the group and have them add the new items
ta the fist.

2, Divide the participants into small teams of three to six people.
Explain that their task js 1o interview at least four people each and
gather information about “The Best of Bverything’ listed on thelr
handout. They shoukd do this individually for fifteen minutes, then
gather into their groups and compile their data

3. Ask that participants use good judgement and fry not to interrupt
employees who are busy working, Suggest that they interview em-
ployees in the cafeteria, the hallway, at the coffee stations, and so on.
Fell ther to introduce themselves to the employess they interview
and explain that they arme in the new employee aining programme.

4. Say that they have fifteen minutes o gather dats, then they shoutd

meet in their growps for another ten minutes and beready toreport

their findings at 4 given time.

When time is up, have the groups report their findings while you

fist their findings on a fipchart. When all the data is in, have the

¢elass prodece a final flipchart of “The Best of Everything” and post
tin the roorm,

6. Givea prize to the group with the closest mateh of items on their
finad list with the final list of the class.

7. Do aquick debrief,

w

Guidelines for playing

Debriefing

Variations

116

= Toquicken the pace of this activily, have each groupchoose a group
feader and use the group leader 1o help keep the grovp on task.

QUESTIONS FOR THE DEBRIEF

1. What happened? How did it feel to question people you don't know?
2. What did you learn?
3. How will you use what you learned?

POINTS TO BRING FORTH IN THE DEBRIEP
*  Your fellow employees can be a great source of information.

v As s companion activily, give the new employee the list af the end
of one session and ask for it to be filled in by the next time you get
together. At the next session, yot can discuss the findings.

£ Susan E-Shamy, D ndutivn, Gower Publishing Lismited, 2003
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